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MAY 2009 JOB GAP 
(job seekers to full-time openings) 

 
9 inner city zip codes 25 to 1 
Milwaukee County 13 to 1 
WOW counties  12 to 1 
SE counties  19 to 1 

 

Survey of Job Openings in the 7 Counties of Southeastern 
Wisconsin: Week of May 25, 2009 
The Employment and Training Institute collected data on job openings from 
3,867employers, using mail surveys, hundreds of follow-up phone interviews, and web 
listings.  Results were weighted by industry and size to estimate full-time and part-time 
openings in the region.  The survey was funded by the Regional Workforce Alliance with a 
Department of Labor Employment and Training WIRED grant. 

Requirements for Full-Time Job Openings
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Lower Demand for Blue Collar Workers 
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The map at left shows full-time openings 
by zip code. 
 
Of the 7,520 estimated full-time 
openings, 3,818 (51%) were at job sites 
in Milwaukee County, 2,187 (29%) in 
Waukesha, Ozaukee and Washington 
counties, 1,387 (18%) in Kenosha, 
Racine and Walworth counties, and 128 
at variable jobsites. 
 
The full study is posted at 
www.eti.uwm.edu.  

 
100+ FULL-TIME JOB OPENINGS BY EDUCATION AND 
TRAINING REQUIREMENTS: 7-County Region, May 2009 

  Entry-Level 
140 Motor transportation, equip. operators + driver-sales 
114 Assemblers  
108 Janitors and cleaners  

 Tech Training and Experience 
350 Registered nurses (non-BSN) 
253 Nursing aides, orderlies, attendants 
251 Sales workers (vehicles, home furnish., other comm.) 
240 Computer operators, analysts, programmers 
210 Supervisors, food preparation and service 
204 Food deli and counter work  
185 Hairdressers and cosmetologists  
181 Health technologists and technicians 
158 Truck drivers  
134 Receptionists and general office clerks 
133 Billing, bookkeeping, accounting, auditing clerks 
121 Technicians, non-health 
120 Securities and financial services sales 
104 Supervisors and proprietors, salaried sales 

 4-Year College Degree or More 
393 Elementary and secondary school teachers 

  240* Computer operators, analysts, programmers 
  195* Financial managers and management analysts 
183 Engineers (electrical, industrial, other) 

  181* Accountants and auditors  
  162* Management related occupations, n.e.c.  
136 Postsecondary instructors and faculty 

  133* Marketing, advertising, and PR specialists 
  119* Social workers  
  108* Sales reps (manufacturing and wholesale) 
100 Registered nurses (BSNs) 

*A majority of these positions also required a specified number of years of 
professional experience in the field. 

 
In May 2009, 1 out of every 4 full-time job openings was in a 
health-related field (either directly providing health care or 
working for a health-care provider), and 1 out of every 3 part-time 
job openings was in a health-related field.  29% of the health-
related openings required a 4-year college degree or more, another 
60% required technical training or experience, 10% required high 
school graduation, and only 1% had no education or experience 
requirements. 




